The Employment Equality [Age) Regulations came into force on 1st October
2006. The Regulations are the last major stage in the UK's implementation of
the European Employment Directive. The Regulations will outlaw age discrimina-
tion and harassment on the grounds of age in employment and fraining — affect-
ing both young and older workers.

This publication is a timely insight info the issues surrounding this complex area
of law. It begins by exploring the development of policy relating to age discrim-
inafion over the last ten years, including social and economic influences. It then
goes on fo consider the legal context of equality legislation in the UK, its
strengths and weaknesses and how the age Regulations compare to the other
discrimination strands. The authors look in some depth at how the Regulations
will impact on issues including recruitment, termination and pensions and raise
questions about whether the Regulations adequately implement the European
Directive.

The authors conclude by stating the effectiveness of the legislation will depend
on two things: first, raising awareness and changing past stereotypes about
age and second the capacity of workers and their representatives to understand
and enforce the new rights. This publication will assist in both.

ORDER FORM
Age Discrimination at work; A5; 76pp; ISBN 0 9551795 3 X

Please complete the form and send with a cheque (made payable to “IER”) to
the Institute of Employment Rights at The People’s Centre, 50-54 Mount Pleasant,
Liverpool L3 5SD. (Prices include UK postage)

There are substantial reductions for bulk orders:

No. of copies TU price (each) Others (each)
1-9 £6.50 £20.00
10-24 £5.50 £18.00
25-49 £5.00 £16.00
50-74 £4.00 £12.00
75-99 £3.50 £10.00
100+ £3.00 £8.00

Name

Address

Organisation

email

Number of copies required Cheque enclosed for £

THE

INSTITUTE
OF

EMPLOYMENT
RIGHTS

AGE

DISCRIMINATION
AT WORK

BY NICOLA DANDRIDGE
AND PATRICK GRATTAN



